Each student will do a 5-minute presentation of their personal case study. You simply give a verbal report of the results in the 4 sections above. This is due the last two class sessions. 100 points  Career Roadmap assignments. Each assignment = 75pts 300 points  Participating in discussion: We expect you to participate in class discussions, but speaking is not the only way to participate in a discussion. Valuable contributions include (but are not limited to): active listening (body language, note taking, focused attention); responding thoughtfully to questions posed by others; asking questions to help clarify what another student's comments or to raise additional interesting and relevant issues; and posting thoughtful questions/responses to the blog before and/or after the classroom discussion.
 Informational Interview: Each student will complete one informational interview. The guidelines are provided at the end of the informational interviewing guidelines in ths syllabus.
points Total 1,000 points
You must complete all points to earn a passing grade.
Academic Accommodation and Course Policies:
Please tell me about any disabilities that will affect your participation in this class. Any student eligible for and desiring academic accommodation due to a disability should provide documentation to Disability Services located in the Bishop Wellness Center within the first two weeks of the semester.
Students with disabilities should check in with the Disability Services Office in Bishop Wellness Center as early as possible.
Students requesting accommodations due to a qualified disability must register with the Disability Office in Bishop Wellness Center.
Willamette's plagiarism policy http://www.willamette.edu/cla/dean/policies/plagiarism.html
Willamette University recognizes the value of religious practice and strives to accommodate students' commitment to their religious traditions whenever possible. When conflicts between holy days or other religious practice and academic scheduling arise, every effort should be made to allow students to adhere to their tradition, including, when possible, excusing class absences and allowing make-up work. A student anticipating the need to miss a class for religious reasons should alert the faculty member within the first two weeks of the semester, and the two of them should determine the next course of action. Any unresolved difficulty should be referred to the Office of the Chaplains. 
Willamette's Credit Hour Policy holds that for every hour of class time there is an expectation of 2-3 hours work outside of class. Thus, for a class meeting three days

All assignments completed and graded
Required
If you didn't already do this, complete your Informational Interview and submit your 1 page response in the drop box. = 100 points All assignments must be completed and submitted to professor in WISE.
Required Texts
Kingsley, April. theories of career development.
Unpublished manual for Theories of Career Development course -will be available on WISE in syllabus
Pink, Daniel H. the adventures of Johnny bunko, the last career guide you'll ever need (a Manga book). Riverhead books, Penguin Group. 2008 N.Y.
Optional Texts
Lyden, Mark. College students: do this! Get hired! http://dothisgethired.com/ (order through the website or Amazon.com). This is a very pithy and concise book on best practices to finding a job. Costs only ~$10 and is a worthwhile investment if you are in the job search Brown, Duane and Brooks, Linda. Career choice and development: applying contemporary theories to practice. Jossey-Bass (check availability online ordering)
Martin, Donald C. Roadmap for graduate study: a guide for prospective graduate students. Copyright, Donald Martin. (Available in the Bookstore). This is the best resource I have ever seen on applying for grad school. Well worth the ~$10 price (we have some in the Career Center). It will save you much time, energy and heartache if you follow the guidelines.
Recommended/Additional supplemental reading TBD
Worksheet for brainstorming what you want to learn in this class (optional) This is to help you think about your career interests, but will not be turned in.
Goals I would like to achieve related to this class (the issue or question you will explore) 1 Informational Interviewing (You will complete at least one of these for the class)
Informational Interviewing
What is an informational interview?
It's an informal meeting between you and someone who has a job or experience you might want some day. The best way to learn about a career is to talk to someone who's doing it -or better yet, someone who hires people to do it. The meeting may be person-to-person (always the best) or by phone, but the same process applies to both.
How do I find people to informational interview?
It's actually pretty easy…just ask around.
Here's what you ask:
"Do you know someone who has a job in ________?" You fill in the blank, whether it's medicine, race car design, investment banking, education, law, intellectual property, green energy, etc. All you need to find is a name, phone and/or email address.
Contact the Alumni Association -they have a database of alumni (The Compass) working in every imaginable field. You just contact the alumnus and ask to meet with them by phone, in person, via email, etc. Alumni love talking to current students, giving them advice, answering questions, and forwarding resumes.
Also, talk to friends, faculty, staff, coaches, family, roommates, etc. Virtually anyone you happen to know has a lot of contacts.
What if I'm shy?
If you are nervous about meeting someone individually, then ask a friend to go with you. You both are interested in learning more about careers, so why not go in pairs? People are happy to have two people visit or talk on the phone.
How do I prepare?
You MUST prepare for the informational interview! It doesn't take a long time, maybe an hour or so. The last question is very important. The person you just talked to has several additional contacts. Get those contact names and phone/email addresses. Then let the new contact know that you were referred by the mutual contact. Something like this: "Dear Ms. Smith, Berry Catt suggested that I talk to you. I'm a Willamette student and thinking about a career in __________ (fill in the blank). Berry said that you have expertise in this area and might be willing to give me some advice about my own future career. Would it be possible to schedule a convenient meeting time for you (phone or in-person…in-person is always best) so that I can ask you some questions about your own career?" One word about contacts: There are hot, warm, and cold contacts. Hot contacts are ones you know directly as an associate, friend, colleague, family member, etc. Warm contacts are people that are referred to you by hot contacts, or people you meet once at events, classes, etc. Cold contacts are secondary referrals or names you get from lists, web sites, etc. Obviously, the warmer the contact the more luck you will have working with them. Start with your hot contacts first and then work your way to colder contacts. It will be more successful.
The Actual Informational Interview
This is just a conversation between two people. It's sort of like talking to a faculty member during office hours. Introduce yourself and thank them for spending some time with you. Tell them how you became interested in the career area -maybe it's a story about an inspiring faculty member  you had, or a project you worked on, or a hobby you have. It's often good to spend a couple minutes engaged in informal conversation. Then tell them you wrote down a few questions you want to ask them. Then ask your questions.
Watch your time. If they agreed to 30 minutes, then try to stay only 30 minutes. You can tell them when the 30 minutes are up. They might say it's OK to talk a little longer, but be sensitive to their time. At the end, ask them for their business card, and give them your card. You do have a business card, don't you? If not, you can get a hundred made at the PAW Print Center special student price (503) 370-6881. The Career Center can make 10 for a one-time use for free.
Location, location…it's always best to visit with your contact in person, preferably at the location in which they work. That way you get a feel for the environment. Faceto-face encounters build trust and the interviewee is much more willing to help you out with the next phase of your process. Phone interviews are OK, but not as good as physically visiting your contact. Obviously, if the contact is far away, phone interviews are the only option. Email is not a good way to do an informational interview. It takes too much time, puts a burden on your contact, and is impersonal. At least make a phone call for an informational interview.
How to Dress
If you are meeting someone in person, dress business casual or better (slacks, dress shoes, long-sleeve button shirt/blouse -and remember to iron your clothes -we recommend polyester-cotton blends, wrinkle free, which you will need to have sooner or later for actual job interviews anyway). If you are visiting their workplace, bring a blazer or jacket with you -you can wear it or drape it over your arm if the place is informal. It shows respect, they take you more seriously, and you won't embarrass them by walking around their job site in flip flops and a Hawaiian shirt. Bring a comb in your pocket and stop in the restroom to look yourself over before the session.
Follow Up
After you leave or hang up, jot notes down immediately. What did you learn? What else do you need to know? What impressions did you have? What do you think about your career direction now?
Then, send them a Thank-You card. This is very important! You should send an immediate email, but a card is the right thing to do, and you must follow up right away. It is rude not to. Your thank you reminds them of the nice conversation and they will feel good to know they contributed to your career decision. Now you are ready for another informational interview.
One Last Word
Informational Interviews are for information only -not to get a job. People are glad to give you career advice. But if you are really looking for a job, tell them so up front. It's OK to tell them you got their name as a referral, or from the Alumni Association, etc., and are interested in a job or internship. Ask them if they would be willing to give you advice about applying to their company, or forward your resume to others who they might know. That works fine. Just don't tell them you only want advice, then half-way through the conversation you tell them you really want a job. It will make you seem dishonest.
Informational interviews are for collecting information, advice and career direction only. You may want to reconnect some weeks later with the person you talked to during an informational interview and explain you are now hoping to get experience and do they have any recommendations about job search. But you do that after several weeks, not right away. Keep the two types of connections separate (informational interviews vs. help with your job search).
Good Luck. Informational interviews are quite enjoyable. You learn a lot, the other person has a chance to be helpful, and it is motivating to hear other's stories about their career successes and challenges. The Once Lost --But Now Found a Direction --Blitz Bearcat
As a senior at Willamette University, Blitz Bearcat was unsure of where her life was headed. She had done well in her classes, matured through her experiences, but she realized that her four years of college were coming to an end and that she needed to determine what she would be doing for the rest of her life, or at least after graduating. Blitz enrolled in Dr. Houser's Theories of Career Development in order to gain direction and be exposed to different ideas of surrounding the enhancement and advancement of one's career. She was exposed to Trait-Factor Theory, Personality Theory, Developmental Theory, and Social Learning Theory. Furthermore, she received sound advice from The Adventures of Johnny Bunko, which she incorporated into her new method of searching for a career.
Throughout the course, Blitz was able to apply these theories and concepts to her own life through completing the assignments and by the end of the class, she was no longer lost in search of her vocation, but found and on her way to getting where she wanted to go in life.
Theories of Career Development
Trait-Factor
The first theory that Blitz learned about was Trait-Factor Theory, which "refers to the assessment and successful matching of an employee's personal traits to the factors required by a specific job" (4).
Trait-Factor Theory, according to Parsons, is best applied when the individual has self-understanding, an understanding of what will bring her success in a job, and advising for the relationship of the trait and factor (4). In Blitz's situation, she felt she had a good self-understanding, but would need assistance (advising) in finding a job that fit her skills and interests, which she eventually did by the end of course thanks to help from Dr. Houser. One aspect of Trait-Factor Theory that is limited is that it often restricts itself to "singleness," where there is one job that fits one person (4). For Blitz, she can utilize this aspect of the theory to find a certain industry that is suited to her, but she also must realize that her skills and interests extend beyond one certain job.
Personality
Personality Theory was the second theory that Blitz was exposed to. Ann Roe and John Holland are important figures in the development of these theories. Roe emphasizes the origins of interests and needs that dictate an occupational classification system (7, 8) . Holland agrees with Roe in that personality is permanent, and he suggests "that early life experience, self-perceptions, and values influence the development of behaviors or personality," but his personality theory stresses that "individuals are drawn to certain careers as a result of their personalities" (11). To Holland, career is seen as "an extension and expression of one's personality within the context of the world of work, and a subsequent identification with specific occupational stereotypes" where "[i]ndividuals compare themselves to their own perceptions of occupations and either accept or reject them based on the psychological and sociological relevance an occupation holds for them" (11). Holland's application of Personality Theory involves determining a person's modal personal orientations and matching occupational environments. Blitz Bearcat participated in this assessment, and she found herself to be firstly Social, secondly Artistic, and equally Investigative and Realistic for her third modal personal orientation. This evaluation asserts that Blitz's personality is primarily oriented toward social relationships and helping others solve problems (Social), as well as geared toward dealing with ideas rather than things and creating original work (Artistic). Some occupations, according to http://vistacards.com/occupations/sa.html, that would fit Blitz's personality include a Self-Enrichment Teacher, Kindergarten Teacher, Special Education Teacher, and a Recreational Therapist. For Blitz, Holland's theory helped her to find a work environment (teaching, education, helping others) suitable for her personality.
Developmental
The next theory introduced in the course was Developmental Theory, of which there are several.
In general, " [d] evelopmental theories view career decision making as an evolving process rather than occurring as a specific event" (15). Two particular theorists, Tiedeman and O'Hara, see career development stemming from personality development, and for this theory it is important to note that "personality develops out of the integration among situation, social and biological factors" (22). In Tiedeman and O'Hara's theory, the career development process is broken down in stages of anticipation, implementation, adjustment, all of which are organized on a ladder with subcategories. Blitz finds herself in the period of anticipation, and in the category of crystallization, where she is able to discern her choices, making them easier to "understand and evaluate".
Social Learning
According to the course reader, "[s]ocial learning theory is most often associated with Albert Bandura, who claimed that behavior and personality are developed through learning experiences" which in turn "are influenced by environmental events, which are determined by cognitive processes (25).
Furthermore, " [t] he social learning approach to career decision-making continues by identifying both personal and environmental factors and critical influences to career decision-making (25). Krumboltz and Mitchell developed four factors which influence the career development process: genetic endowments, environmental conditions, learning experiences, and task approach skills (25). Blitz has been able to evaluate these factors to see that her family history, the ideas of her friends, and her own experiences have led her to make the choices she has made thus far in her career, and they will continue to be a part of the career development process as she gains more experiences.
Career Roadmap
Throughout the course, Blitz completed four assignments from the Career Roadmap (a section of CareerBeam) that helped her identify her personality style, interests, values, and skills. In the personality segment, Blitz discovered that she was an ENFJ (Extrovert, Intuitive, Feeling, Judging) . In terms of careers that best fit her personality, Blitz wants to make sure she looks for a career that finds and facilitates possibilities for people, that is future focused, and that has an impact on human development.
Some careers that fit ENFJ personality types include: magazine editor, therapist, social worker, and human resources professional. However, Blitz feels she is most disposed to the following occupations listed as satisfying careers for ENFJ's: bilingual education teacher, college professor (humanities), and writer. She discovered that her work environment should be active and driven towards an end that brings value to the organization. Blitz found that, according to her personality type, she is observant about people and their needs, and makes decisions based on personal values and identification with others. Her leadership style is person-centered and structured in a way that produces vehicles for teaching others.
The assessment asserted that her greatest strength is that she is able to evaluate situations in human terms.
For her interests, Blitz is most inclined toward Human Development, Scientific, and Creative sectors, according to CareerBeam. She likes to express feelings and emotions that directly impact people in a positive way, and is drawn to opportunities to teach, cure, help, counsel, train, minister, or support people. However, she also likes to analyze objects using her independent thinking skills to create new knowledge or use existing knowledge. Her creative interests gear towards using her creativity to express feelings and emotions, as well as draw her towards fields that appreciate unusual ideas and aesthetic styles.
From these assessments, it seems a good career goal for Blitz would be to go into teaching, nonprofit work, or social services where she can use her skills to work for the good of other people. Work as a professor sounds especially suited for Blitz, since it incorporates all of her interests of human development, being scientific, and creativeness. In this sense, academia is a good "industry" for the subject, and she will have to eventually attend graduate school, perhaps in areas that focus on people, such as cultural studies. Blitz should keep in mind her personality and interests when searching for jobs, avoiding jobs that seem more entrepreneurial or business oriented, since those don't seem to fit her very well. CareerBeam has helped the subject understand herself and her career options more profoundly, helping her to choose a vocation that accurately matches who Blitz Bearcat is.
Learning Outcomes from Assignments
After listening to her interests, he guided her towards and approved of activities that would be beneficial in her career development. After discovering from the many assessments of the class her proclivity towards teaching, Blitz wanted to explore the possibility of teaching abroad. She is a American Studies double major, so this job option would not only allow her to utilize her Spanish language skills and cultural knowledge, but would also be fit for her personality. Blitz agreed to research the different requirements and programs for obtaining TEFL/TESOL certification. Through this process, she learned that there are actually a myriad of organizations that certify, and that she just has to choose one that fits her wants and needs. As she would like to get certified abroad, the TEFL International Academy seems to be the best fit for her thus far.
Blitz wants to teach abroad in Latin America, but she would specifically like to go to the Dominican Republic because of mix of African, Spanish, and indigenous culture there. To learn more about the country, she did general research on Dominican culture and submitted her findings to Dr.
Houser. She learned about cuisine, language, and music of the nation, but she understands more in depth research will be needed before she attempts to live there. Furthermore, Blitz looked into various opportunities associated with religious organizations in the Dominican Republic. The subject is a person of faith, and would not mind working with a pre-established organization that did non-profit work or teaching in religiously affiliated schools.
The class required that she do an informational interview, and she chose to interview the Director of Student Services at a bilingual public charter school. From this interview, she gained knowledge about what is required to go into this profession, and what teaching at such a school might look like.
Blitz also was able to solidify a contact that could assist her in her career later on. Most of all, the interview reaffirmed her passion of pursuing a career in bilingual education, as it not only fits well with her personality type, but also incorporates social justice and cultural understanding, both of which are important aspects of human development for the subject. Even though the Lilly Project is best suited for underclassmen and juniors, it was still a great experience for Blitz. She learned about and defined herself, and was able to communicate this information to others, which will be helpful for interviews and resumes where employers are looking for authentic people who can better their company. Blitz is thankful she attended the Big Life Plan, because she reaffirmed what she believes in and implemented those beliefs into her career search and vocational development.
Next Steps
From Johnny Bunko, Blitz Bearcat learned that there is no perfect "plan," so for her next steps, she is going to outline goals all the while keeping in mind that she needs to be open to opportunities that arise and be flexible with what comes along. Hence, her tentative plan is that she will work a summer job, and then use the money she has earned to pay for classes and housing abroad during a TEFL certification course. Blitz needs to adjust her resume and send it to possible employers for this summer employment. For the TEFL, she plans on attending the course in Panama City, where she hopes it will
